ER2BRARBENESREHEE ©  As a well-established charitable organization in Hong Kong,
HE=HRTREATREHREIINE  TWGHSs has been offering a wide range of medical and health,
BEE HERGEER@FAMRIES - BFE  education and community services to the general public. The
BAECEMSEMT  EEHLEA®E  Group undertakes corporate social responsibility through
B o EHETBRRHETEZRISE © & promoting community welfare development, incorporating
rgrxoERARASE - BEARARMNTE  public interests in its major policies and services, and fulfilling
T OBENELE - the diversified needs of people in Hong Kong to build a
harmonious society.

PR

of the Group

RE-ZGREBBELEREANRERRANEERE  hEFR
NHREESZTENRE  -EBFNELRREBHLEHRE
BRI RE=GEBBREREANTRAC - 2HEK R
EZRBAORE  HEAMBEERBESL -

BOBARBABXDRENRIER  RE=ZLEN_O—-O0F
BERBIYTERNBEXRAT  MAEEHEXDRE WA
E-HAZHOHRE FRBERIZTRE=ZGNELXXL  WEB
BMBEERDRREXCRY  EEREZLRNEZZBHERD
B8 -

TWGHs is Hong Kong’s longest standing and largest charitable
organization providing the needy with a diversified array of
services. Its unique history is reckoned as a reflection of the
societal development of Hong Kong as well as its unique role in
bringing world Chinese together. Over the years, the Group spares
no effort to preserve, study and compile its organization history.

To address public aspirations for preserving local heritage, the

Group pioneered the establishment of the Records and Heritage

Office in 2010 to strengthen its commitment to heritage

conservation. The Office is aimed at safeguarding, exploring and

sharing the heritage of TWGHSs. Through educational activities and

cultural services, the Office also serves to promote the charitable

spiritand core values of TWGHSs.
RE=R PR
Tung Wah Museum
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e BERE=RMEL XL
Preserving the heritage of TWGHs

BERBEXMCHAZEERENRERBEEL XN Ea > W E T EERE = XWENDE
e MARFANETT ZEABIEERBEXY  ERAREL -

EEERERFINGRERR XWELEREEERTE ERIRETHARERITE - Z5H
ANEEBARNRAFNEED  HRXYEREVNBLGATEENRESTE - ANBREELREHERER
KAMBEE REZGAEBAEEREAERNSBHIRIERD L

MAZEMRHRIXDEBRETRY  THEERENEENXY - FR - RAZBET LF—-N=0
FRANRESRBEEMBHNXDE TS BN AR BB -

The Records and Heritage Office carries the mission to collect and preserve archives and relics related to the
Group, and to manage the Tung Wah Museum and its collections. During the year, the Office involved itself in
various projects to ensure the preservation of TWGHSs’ collections for present and future generations.

The redevelopment project of Kwong Wah Hospital will be
launched soon. Since the Tung Wah Museum is situated in the
middle of the hospital courtyard, the operation of the Museum
would inevitably be affected during the works period. Last year,
the Office worked closely with various stakeholders in devising
appropriate mitigation measures in protecting the museum
building and its curatorial contents. As construction dust will bring
permanent damage to the archives, TWGHs is going to set up an
off-site repository for the archives.

The Office reviews the condition of its collections and conceives
different conservation plans to restore those at risk from time to
time. During the year, the Office conserved 7 Tung Wah Hospital
annual reports published in the 1930s as well as the plaques and

couplets in malachite green at the verandah of the Museum. EEER R
Installation after conservation

Je HE TSREESCUIAE  WENERIRR
Launching the mobile application
“Tung Wah Museum”

MAZER_O—ME+—RBEREL TREXYE , ABERAERRN  E5E R AN
ABERPEMBERE=GESR - ARATLBEBREEREXNESXDERNEN - HE
XMEERRELERL  MEXWERESE  UIARIRE=RE - N\tOFLRE
MERNESE -

HFEN T2 BRI R H B (B8
Dismantling of the plaques and
couplets at the verandah for
conservation

BE-—NL=0OFRMEERE
Feesfs sk

Conservation of an annual
report of the Tung Wah
Hospital issued in the 1930s

TEREXWE ) RBEAER
The “Tung Wah Museum” mobile application

The maiden launch of the mobile application “Tung Wah Museum” in

December 2014 allowed people around the world to share the

heritage of TWGHSs anytime and anywhere. Through this new channel,

users can get the latest information about the Museum, browse the

= Bts O A 473
FRERRRONE permanent exhibitions and exhibits, appreciate the museum
Introduction of the permanent ) . . )
exhibitions and exhibits architecture and understand the long standing history of TWGHSs since
1870.

BESE—E

Showcase of the architectural

features
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Promoting local cultural heritage

MAZTHNER B BERBERETFHEDETEELXE - BRT2MNA
FREXCEHERMRN "2014FFBHEBYER L 5 WA
ENREERXNCEBEXNEERETENEEXNEESZES

WH TR XYBEERE2014E R SR 2 MERF2ERE=
RELRE - FA > MAENSERMLEHZMEEIRE

& o

The Office endeavours to strengthen its ties with counterparts
through programme collaboration. In addition to participating in the
“International Museum Day, Hong Kong 2014” held by the Leisure
and Cultural Services Department, the Office also arranged a tour
to TWGHSs’ historic buildings for delegates of the “International
Institute for Conservation of Historic and Artistic Works 2014 Hong
Kong Congress” jointly organized by the Conservation Office of the
Leisure and Cultural Services Department and the International
Institute for Conservation of Historic and Artistic Works. The Office
also took part in various cultural exchange programmes organized
by local and overseas academia.

RREZT—E20 M2014FEHEEBY
BEH ) RE=ZGEXYEMNREREITIHF
1 e

Children and parents participated in the

AP LR

MIBERIE = R XX R RS

oo

EN-S

BEEERERE T2014FS
B RKERFT -

BEEREYER J 85

Mr. SO Man Hing, renowned vernacular architecture educator, was invited
to deliver 2 talks on the Tung Wah Museum architecture for the
“International Museum Day, Hong Kong 2014" and won wide acclaim.

book-binding workshop of the “International
Museum Day, Hong Kong 2014", in the Tung
Wah Museum.

MAERTBRT

Government Executive Grade Association.

BEBEAFTEREEBERRRE= XY EETEME -
A guided tour to the Tung Wah Museum was held for the HKSAR

%iﬁzﬁ%lﬁjh%t?ﬁ*aﬂﬁiiﬁ%ifr@ﬁ“ﬁ@é%
2014 EBEEBYER , REARE

Students of the TWGHs Chen Zao Men Co\lege from
the Tung Wah Museum Ambassador Programme
provided docent services for the public at the
“International Museum Day, Hong Kong 2014".

TENEME

EBPIORE

MREREILRRGERMTERS
VL BR - DEEEMCEBLER - RERA -

B TR SEEEE2014F B EE, 2INERH
RE=—[TELEELER -

A tour to TWGHS' heritage sites was organized for
the delegates of the “International Institute for
Conservation of Historic and Artistic Works 2014
Hong Kong Congress”.

M T REREHE

EELEEE
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The Office conducted a talk on heritage education for the “Seminar on Chinese
Moral Education” co-organized by the New Asia College of The Chinese
University of Hong Kong and the Beijing Oriental Morality Institute. Positive
responses were received.



NRE=GBT2RNBRBES
Conducting a talk on TWGHs' history in a
TWGHs school

FRE=RBENBHEREER

Introducing the archives to TWGHs students

RE=GBRP - NEEMEFTERRER
SERRISIELL -

TWGHs secondary and primary school teachers
visited the heritage sites of the bone repatriation
service in Kaiping.

o @A MER ZLRE

Launching local cultural heritage education

MAZBRYBHEERE=RREXX  BRRARHERFMERUCHER - FA
RERARAHABTRE  MARASAUREZRCEENRR - RAZTEAGRHERNE
B RRE=ZRBE T  NBFEFTHNRACERERURE=ZRELEY » XBE®R
ApSEr E S Al EE SIS EhEE I

REZGXWEAEFIBE _O—OFESFIIMBR|ERAIXDERE  AA
BN BRE=ZRER - TEBHRAXDENEZHUEFE  BEFE—AlREE
ESESALEEALE -

The Office is committed to promoting the history of TWGHSs through education in
order to raise public awareness of local history and cultural heritage
preservation. During the year, the Office offered a wide array of educational
programmes for internal and external stakeholders. The Office has provided
historical information of TWGHSs for devising the group-based moral education
curriculum, in collaboration with the Education Division of TWGHs, for TWGHs’
primary and secondary schools. The Office also helped to design and conduct
various extension activities for schools.

Launched in 2010 with an intention to train up TWGHSs students as museum
ambassadors to present TWGHSs' history to the general public, the Tung Wah
Museum Ambassador Programme has gradually become a signature museum
education programme to nurture the younger generation in cultural heritage
preservation.

RRAEEREEMIGIARBLEHED
(L) RE=GUERERERTHEELER
(M) RE=RELHFHHLLE
Extension activities for the group-based moral education curriculum:
(Top) . Cultural tour to Kaiping and Xinhui for the cultural ambassadors of TWGHs
(Bottom) : TWGHs inter-schools history story-telling contest

REZGUMBEREEIFRAES -
Tung Wah Museum Ambassadors visited Tung Wah
Coffin Home.

RE=ZFRXDEARERBER LUK -
Tung Wah Museum Ambassadors visited Ping

Shan Heritage Trail.
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ERRE=NEZE
Promoting the philanthropic spirit of TWGHs

REFABRHARE=[RBELCHNRE - MATBPARBE - LR GRS S E)
SELSHREVCEETESE) - RARDEZRE=[THZASEMN Stor/es on the Origin and
Evolution of Tung Wah
FRN - WAESERE=[RERENEMAMLHERELER - HRY
CREGNRERE) Kk (EEBR/NRE) - EMARKBE  FEAQ
—BRE=[REARNESL -

WNT2EFBLBEHRET Net WE)IFE (Time in a photo) 513 »
SGAKERBEELRE  TRHBAFEEENDEES -

HAh o AR A O— S HEERE RYEERN T HRNE
¥, SEREAERALGHN  DREERREEASNMLUESEE (=g ha%)

R Short Stories of Kwong
A¥SMRE D TR BRER o
BOXE VR 0 L ISR o Hosorta

In order to upkeep and promote the awareness of the general public
towards the history and core values of TWGHSs, the Office organized
public talks, published books and participated in various cultural
activities to share TWGHSs’ philanthropic spirit with the public.

Drawing reference to the TWGHs archives as well as the local and
world history, the Office published the Stories on the Origin and
Evolution of Tung Wah and the Short Stories of Kwong Wah Hospital
during the year. The books have served as a quick reference for
understanding the long and winding history of the Group and are well
received by the general public.

The Office participated in the “Time in a Photo” web project of the
Hong Kong Economic Times ET Net to showcase the photographic
records of TWGHSs with detailed illustrations.

The Office also presented the “SARS in Kwong Wah” thematic

exhibition at the Tung Wah Museum in late 2013 to record how the

medical staff of Kwong Wah Hospital rose to the challenge with their (Time inaphoto) SMAZHEEE -
The “Time in a Photo” sequential column won

long time legacy of care for the community during the SARS epidemic. :
wide acclaim from the readers.
In connection with this, a video documentary under the same title was

produced.

HiE TP THRNEE, B R
Filming the “SARS in Kwong Wah” video documentary
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Green Organization

Campaigns

RE-GBREEREDNBERRRREEEK  BEEFBUTRENGSCLE 2 HBRTEELEET  BR
BEEAL HEREERBEZ T EMEFHREEREDERENAGE - R_OONF—H » BREEAARK
BES (BRES) ZEQRAILABARHS —TABN\THNETET "REZRERGCHEE ) 5
g DEREZCER - At RE=ZREXABRRECEA2EETHCTENIBUTEBEZCE - K
THRIIzE88E - HEANEFBUSHRBREARRE N » EENARASRRESHNIEBUTHEBA B -

Being a leader among Non-governmental Organizations (NGOs) in environmental consciousness and conservation, TWGHSs is committed

to shouldering corporate social responsibility and pursuing a total environmental approach in operating its medical and health, education

and community services. In January 2009, the Environment and Conservation Fund (ECF) Committee gave an in-principle approval of

TWGHSs' application for a grant of $19.84 million for the programme '"Tung Wah Group of Hospitals To Move Towards A Green

Organization". Since then, TWGHs has become ECF's first NGO green partner that advocates full-scale green measures. TWGHs has

successfully developed as a green role model among NGOs, a total of 6 NGOs has then followed to become ECF’s green partners.

e BIBBUR

S BB A

Environmental Management Structure

RE=-RANRIBRREEERS
GRBIRETE/NE - SIEBEE
MRIBRE > WERANBSHE
RIS ERANEZE
RHFETRIRPOBIBEBCR -

P BaEn

The Environmental Steering Committee and Environmental
Working Group have been set up to steer the Group towards
environmental conservation, to monitor and review the
Group's environmental performance, to identify areas for
improvement, and to formulate future environmental
policies.

Green Governance

EREFHEM&EDENK
o EBREERUERRAE
JEFI3ES] - RE=[RERAETT
HSIA TREEBRTR L - B
TRESERELUNIEBEKERRKR
BRI TRIBRESE A
AWBETHEBRTA -

Environmental Policy

REEEREQCEBRE-GNREBR

BRI

c EER  HENEERBSE2EETERR

B

cBRA—EERREIMNERRERENIFK

FHBEEE

* HERRRENARE =AY B LA
BHNRERREEETFEAS 24 - RB

SRMEBAEKE - K
cHEEBRELKRLETE -

Steering Committee.

TWGHSs is committed to:

The declaration of the Group's top-level commitment in
going green initiates the implementation of environmental
measures and guidelines across the Group. TWGHs has
incorporated green elements into the “Code of Corporate
Governance”. The Chief Executive is responsible for leading
the Group to strengthen environmental awareness, and a
Chapter “Responsible to Environment” has been added to
the code of ethics.

The environmental policy of TWGHSs is defined and endorsed by the Environmental

- pursuing a total environmental concept in operating its medical, education and

community services;

- becoming a leader among NGOs in environmental consciousness and conservation;

partners; and

« incorporating environmental protection into its corporate culture and communicate
the Group's environmental policy to staff, students, services recipients and business

« promoting environmentally friendly behaviour in Hong Kong.

TEElEEE ‘
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Green Procurement Policy

REZ(rAHENEEAED  AUTHNERTEERRFER - HEXRBRRAREMABRR
cBUBERRER/ MRBNBEE

s BEEA RERTRER ;

cEEBERRE K

cEATHERT BRABBMAIRREFXSGHN -

TWGHs is committed to integrating the environmental performance considerations into the
procurement decision making process, where practicable. A total of 4 targets was set under the
green procurement policy. They include:

- to set up a database of information/practice on purchasing of green products and services;

- to encourage reduction in purchase of disposable products;

- to consider purchasing environmentally friendly vehicles; and

« to incorporate more environmental specifications in works tenders or contracts if practicable.

o IR

Green Strategies

REZLHE T tREERE  BEZCERL BREB - KEK
B XAZCRER  BRAE  HOBRNRRESL Wi ZZER
HMIAE - DIEMRERRE

There are 7 green strategies identified for TWGHs' environmental
mission. They are green governance, green education, green
procurement, go green on energy, conservation of resources, pollution
reduction and green building. A series of green initiatives has been
developed for implementing the green strategies.

#EARIER

Green

Initiatives
Y
- | - | v | - |
L e e e e
#ILRA § mtesE ; ERER . BEEESR
Green | Enhancing | Clean Air | Environmental .
Roof ! Energy ! ! Management i
i Efficiency - - System |
v v ~ v
IEEEEEEEEE S S
AIBARRIR &Y [B1 4 R= R EBEE BR#B - EBL
Renewable Waste Greenhouse Gas BEEETE
Energy Recovery Reduction Green Education,
Publicity and
Communications
Programmes

) TEELERE
Corporate
Social Responsibility



b BEaRBIEE

Green Action Plan

RE-—GERA-ZINAMER - EEEE - ZBEHNREBERVNRERY - AR AHIEER BEEMRRER > R REL

FERBIEY -

A series of pilot projects has been launched with active progress.
Through monitoring progress of the projects and reviewing the results,
TWGHSs will devise corresponding objectives and targets from time to
time for continuous improvement in sustaining a green organization.

#HIERE
Green Roof

el N=)

Green roof

RREARES RERRES RBEER | RHEET TR

B Bk Tendering Project in Completion
Submission | Approval of stage progress
of ECF ECF
application = application

EDRI AR A

Monitoring and data evaluation

AIBA AR

Renewable Energy

NEREAEE

Small wind turbine

KIGREAIRIR

Photovoltaic panels

NG EE= Y €N
Solar water heater

HRERE
Enhancing Energy Efficiency

To5HE
Lighting retrofit (T5)

Energy-efficient room-coolers

TR R R
LED exit signs

TR AR/ B FRURE 2R

Solar films/Motion sensors

EE I
Waste Recovery

N BT ERHEE 22 4

Small composting machines

BEIREAD R

Waste source separation

BERZER,
Clean Air

REERZRER

Indoor air quality improvement

RRELRRE

Eco-coffin and eco-incense

Temple smoke reduction system

BB ERRERIE

Smoke reduction system for paper artifact

furnace

RERBERE
Greenhouse Gas Reduction

RN SRR AR R BT

Energy-cum-carbon audits

I

RIREEER
Environmental Management
System

ISO 14001 ERIZEE

ISO 14001 Environmental Management

RE=[RER
TWGHS' resources

RREE - EERENFTE

Green Education, Publicity and
Communications Programmes

RBRNREE (PHHERRDZE)
Little Green Angel
(Kindergartens and Nursery Schools)

MEARFTE (NERHE)
Earth Citizen Programme
(Primary and Secondary Schools)

HRGEHES

(RE=RET  RBEAERDR)
Green education and publicity programmes
(TWGHs' staff, services recipients and public)
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b HEOHE
Green Highlights

RE=-REERRESHEFH/NEIOERR  RAR+—ERBEETAZ
EREIRE  BRERE=[RTBMER  AATER  MATEERBERNELMIAR
FEZFR o MARREZFITEBEL - AREBTRWATESE » BEKERPE
MERARACSHE  REILSPRBERFEEROHNEERE T REIRR
T HRAERBECHACRERENEZRERE -

RE-—REBBRGRENIHF T RRBERRRA T &R EERMBUIRIT
HEtE AHBFBRERBEDEARELDBEENRBERER T ZLERE
BREBIE - Ithoh EEEETL,{/A%EW AIRE - PIAAER E M AL R
BHNEYZEIE - BRSRBBWENTE  BEHBECRENRERSEEE
RARYT -

TWGHs has obtained ECF relevant vetting subcommittee’s approval of REZFRRIDRP B R BB RS/ BRAR B -
A mini-weather station has been installed on the green roof of

installation of green roofs at 11 services units, including the TWGHs TWGHs Chang Ming Thien College.

Administration Headquarters, 6 schools, 2 community services buildings and 2
properties of TWGHSs. Installation of green roofs at TWGHs Administration
Headquarters, TWGHs Chang Ming Thien College, TWGHs Chen Zao Men
College, TWGHs Mrs. Wu York Yu Memorial College, TWGHs S.C. Gaw
Memorial College and Tung Sun Commercial Centre were completed.
Installation works at the remaining 5 service units are in active progress.

With the support of the Hong Kong Baptist University, green roof monitoring
and data evaluation programme for TWGHs schools has commenced. Prof.
Jonathan WONG, Professor of the Department of Biology, the Hong Kong
Baptist University delivered seminars at TWGHs schools on the benefits of
green roof. Students are also involved in various monitoring works such as
measuring temperature and studying the biodiversity on green roof. Through
participating in the data collection and system evaluation, students have RE=ZRE) I LSRENEERE
gained an in-depth knowledge on how green roof can bring benefits to the Green roof of TWGHS S.C. Gaw Memorial College

environment.

BEEESGRBEYEABEERTHARARE=TRIRPBNEL BRI RENITE
Prof. Jonathan WONG, Professor of the Department of Biology, the Hong Kong Baptist University introduced the benefits of green roof to the students of TWGHs
Chen Zao Men College.
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RAKCRRERE=RAF-—RREER AR \ABEREFEERITE FERZHE ERELSTE  FRTE/NE - BN
BRELTWNE > EREKRGRELCRIR  WERINEZRAREEESHE - KZCRRAGRKRULIARES  BREATRFEHZR
DR AZEm ~ 24 RRESFBFESRFENE °

Go green on energy is one of TWGHSs' green strategies. Photovoltaic panels have been installed at 6 schools and the systems have been
successfully connected to the electricity grid. The 6 schools are TWGHs Wong Fung Ling College, TWGHs Mrs. Fung Wong Fung Ting
College, TWGHSs Lo Kon Ting Memorial College, TWGHs Lo Yu Chik Primary School, TWGHs Tang Shiu Kin Primary School and TWGHs
Wong See Sum Primary School. In addition to electricity generation, the systems can be used as a teaching model and a showcase for
promoting environmental protection to teachers, students, parents and visitors.

ARBERBIVSRRERRE  ARBSEESHELBEDH
HE -  AGEBTHEFIDHAEBREERENELEE - KT HEK
HEBMNEE ARESRERESHENR  BEBRSGKREAF
BT TUREESE LR RETE SRR EERIER ) MR
BE MAEERR - FEBRXRBPEERKHITRE DO
hZEEsHEERRREERFEARAKCRANERNBEE
FERIBTRETHER - (FRAREF - BHRER _O—=F1A1
FIRAHEFE AR _O—WF+HARHE - REZRLEER
GRER_O—WF+ R+ _HIEEEERAM " LIPELE
BRIAZRETHREEEER BRI ) MERBERRD =
EE o M2REDIZMERER -

ZMMRIEB TR - EERE A IRBIAITATS BT ok flrh 2 22

}EE ES ‘ln“ng\ﬁ 5 BR ’ & p A \g /Q\EEI _ -
Hf{itfwz“ ﬁgfﬁ_ﬂ% fﬁ EEOFREMSERNER  rmmsanrnecEnAELEENES  FRASERI TAE

BRIt E R RE=TRITRABNEICREIEERPE - WE| THRE—7 _+/ AT HEEEFEKE -

The public seminar on research project “Composting of Food Waste with
Chinese Medicinal Herb Residues as a Bulking Agent to Produce a High-end

To sustain the green strategy of pollution reduction, TWGHs will
9 gy orp Organic Fertilizer” was held, attracting more than 120 attendees

continue exhausting every opportunity to reduce waste. Large

quantities of Chinese medicinal herb residues are generated

from our Chinese medicine clinics every day. In order to reduce

the burden to the landfill, TWGHs has collaborated with the

Hong Kong Baptist University to carry out the research project

“Composting of Food Waste with Chinese Medicinal Herb

Residues as a Bulking Agent to Produce a High-end Organic

Fertilizer”, which is funded by the ECF. Kwong Wah Hospital was

selected for a trial operation for composting of food waste with

Chinese medicinal herb residues. The 1-year trial operation of

the composting machine was completed in October 2014. The

pre-consumed food waste from ward kitchen and both pre- and BT SR B AR B 2 AT HE AR AT A B HH OB MR

post-consumed food waste from the staff canteen together with The high-end fertilizer generated from composting of food waste with Chinese
Chinese medicinal herb residues from Kwong Wah Hospital — medicinal herb resicues

The Chinese University of Hong Kong Chinese Medicine Clinical

Research and Services Centre were put into the composting

machine for composting. A public seminar was held on 12 December 2014 at Kwong Wah Hospital to disseminate the findings to the
public.

Subsequent to the completion of the research project, the composting machine will continue to operate in accordance with the best ratio
of food waste to Chinese medicine herb residues developed under the Project. The high-end organic fertilizer will be used at the garden of
Kwong Wah Hospital and the green roof of TWGHs Administration Headquarters for organic farming.
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RE=-RTERBETNEAZRERZTR

WEERZERER e "THAZERABSMENERER
REM—EEFNIFERELAET  RE=RTRETSETERNZE BERE L N TRFHR EANEREER
SEETME - ETURE  EACEEZEARET —RILEEE e .

. , WASSEAEANKETRE - AT 50K The TWGHs Administration Headquarters
REER  BERINRATE =-LAE ° A is in full compliance with “Good Class” of
ERENZERAEZRERZ  ARETR—RINBMERAREIR  BF the “Indoor Air Quality Certification
FH—EARATEOMEAE FREAENPIRNEBIRS - £1% Scheme for Offices and Public Places”.

ZEAZREEBEEEXINRERS AENERZRERTE2HA
THAERATZREAZRERRENE L N TREFK ERZER
BRER -

Indoor Air Quality Improvement

In order to provide a better working environment for staff members, an indoor air quality
assessment was conduced at TWGHs Administration Headquarters. After the walkthrough
inspection, a series of air quality improvement measures was recommended by the indoor
air quality consultant, including both good housekeeping and hardware improvement
works. Improvement works including installation of a new primary air handling unit with

larger capacity, doors with louvers and exhaust fans were carried out then. According to RE=[GITBARE SR AR REENEREE
the indoor air quality measurement report, the indoor air quality of the Administration LUEM=AMEE -

The new primary air handling unit with larger

Headquarters is in full compliance with “Good Class” of the “Indoor Air Quality Certification : :
capacity can bring in more fresh air.

Scheme for Offices and Public Places”.

RINEMTNERER > REZRCAETHBTREEZRRRE - BER
E=[rEEe  EEARE - 2 R BMUE AR ET B8R
[ERE - BEA - HIBRWER - ARCREBEtEBETHRERS - BEXAR
NIERXNEZERRL - RSB REETIMALRANERL T REIRE
Bzt T 5 tABFNBERNECE—EARBETFEREEZ R
# o BERDBBNIRRARRETHOINERER -

BRY M DA RER B BTHERERIN  ARTFEER—RIRRE
EM#HBRG  USBSERARREE - AR _O—MERR B EH
TRRFEIIFEY,  EFNEIETBHTEZBZBRANRZEMRE - LIRS

FERRRRENERBNITE -
NLEBFERRRECER  MEGEERRER -
A video clip encouraging worshippers to adopt green

Temple Smoke Reduction System practices is being broadcast at 7 temples.

To improve air quality, temple smoke reduction systems have been installed at 7
temples including TWGHs Kwong Fuk Tsz in Sheung Wan, Hung Shing Temple in
Wan Chai, Hung Shing Temple in Tai Kok Tsui and 4 temples in Yaumatei,
including Tin Hau Temple, Fook Tak Tsz, Shea Tan and Shing Wong Temple.
Owing to the site constraints, either dry-type or wet-type temple smoke
reduction systems are used in the 7 temples. On-site measurements for
particulate matter removal efficiency of dry-type and wet-type systems have
been conducted. According to the measurement results, the particulate removal
efficiency of both treatment systems is over 97%. Besides, the operators and
users of the 7 temples reported that there was a significant reduction in smoke
emissions after the installation of the systems, and the air quality nearby was
greatly improved.

Apart from installing the above hardware to reduce temple smoke emissions, a
series of management and education measures in the temples has been carried

; . “ . . g = [ 01 4% s s SE +
out to encourage worshippers to adopt green practices. A “Sharing Session on fﬂm@@ 1&{%7\%511&)@ SEB-ETTARRNED
FRARFPEHKER -

The Group shared experience in eco-worship with more than
experience in the design and operation of the temple smoke reduction systems 170 stakeholders in the “Sharing Session on Eco-worship”.

Eco-worship” was delivered to the stakeholders on 19 May 2014 to share the

as well as the management and practice of eco-worship at TWGHs’ temples.
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RE=ZGERRESEBEFI/VEIDER - RAERBEL - SERE=[ITHE
B —HER - AETERBEMIMERE= Y EETRRE Z_S(RERERS
EIT - ZAREEAAMURTREDEREENERAAECEAZTREHFKE - I
BAZEVMNEFEBR  BREEEH @ BRE-—TRABRI @B NBHIER - UK
BEREREHRE - E=FNRRR_SRFRGEEFICEER  FRERE
BRRETRE R - BiRH0 AITHIREHRIE - PINERE = RITBALUT N ESR
BERKTEAE -

o

REZBRFA—EREHE  BESERTRRRET - ARDBATBEENRE o own— s Tonmhis SHARAS -
BHE—EMIBAEER YR _O—mFEXA+TN\BERTENE  METHFA szaE@psas-
RS A ESA - B ARFER-ZO—NEXNLBERRREERSE o More than 70 staff members attended the briefing
session on the use of carbon calculation templates.
Energy-cum-Carbon Audit
ECF relevant vetting subcommittee has approved the TWGHSs' funding application for 9 premises to conduct energy-cum-carbon audit,
including the TWGHs Administration Headquarters, a school, 5 community services centres and 2 properties. The aim of the Project is to
systematically review the use of energy and quantify the greenhouse gas emissions associated with the buildings, to identify opportunities
for enhancements of energy efficiency and conservation, and reductions in the level of greenhouse gas emissions arising from the units’
operations. The first 3 years audits were completed. Some practicable improvement measures have been implemented including
replacement of T8 tubes with T5 tubes or LED lighting at the TWGHs Administration Headquarters.

As a green organization, TWGHs will conduct carbon audit for the whole organization annually. A set of tailor-made carbon calculation
templates for TWGHs has been developed by the Hong Kong Productivity Council (HKPC). A briefing session on the use of the templates
was delivered to TWGHs'’ staff by HKPC on 18 June 2014. Also, the annual carbon audit has been launced in June 2014,

$ BTHEOES

Green Campaign for Staff

RTEBEZCERE  REZRTERAMNEECRCERFERIIE NN +R2REIRA/AEERER > BB
MEBRE  MARNETHERAMBALZRFEENERER > ERAFESRAFEMNE

To promote green living, the green roof at the TWGHs Administration Headquarters is being used for
organic farming by staff members. About 40 staff members have enrolled as organic farmers. In the s —pigmem i xaE

1T
course of farming and sharing their produce with families and friends, they are also disseminating green ~ FA{EE##HE
messages at the same time. Organic farming at the green roof
of the TWGHs Administration
Headquarters

RE-ZRZBERNBSRTY  FEINEETTERRFHS > ETEE2EEFSRRK
BBYE YTHAERTEESTHEE T EEREPXAREREARNZBELERERFHNERR
#®it - E2MEZBRBERAARLER  SEMEMGEAREA  WENMHAUFERELK
BELTENRE - I ADBREETHEHHEREFLRE  TEHETURRRX W
R TNRERER ©

TWGHs organized a series of green activities for its staff members to promote green
concept in daily life. A green tour to the Jockey Club Museum of Climate Change was held

ET2HESSRRE SE 2
and the staff members were guided by the docents to visit the various ecological attractions iémiﬁii%?ﬁﬁgﬁﬁﬁ;giééég;

and green facilities on the campus of The Chinese University of Hong Kong. The Tour  # @4 stiysnss -

allowed them to appreciate the unique and delicate balance of the nature and increased  Staff members visited the Jockey Club Museum of
Climate Change and the various ecological
attractions of The Chinese University of Hong
Kong to enhance their knowledge on sustainability

promote cycling as a sustainable and enjoyable mode of transport. and green living.
¥ TRE “
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their understanding towards sustainable environment and green living. Besides, the Human
Resources Branch held a cycling eco-tour during Chinese New Year for staff members to
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B FAHZBHERR RERVEER - B REWRACRZLUN X

Green Campaign in Hospitals

RERR2MEREAESETEIGRRN THIR—NF2014, REFH -
Tung Wah Hospital participated in the Earth Hour 2014 organized by World Wide Fund for Nature.

RERRN_O—MNFNRBTRAMEEIETE - WOWEAR « EREM - A REMERERSERA -
Tung Wah Hospital organized the used mooncake boxes collection programme in September 2014, and collected paper wastes,
plastic containers, aluminum cans and other wastes for recycling.

1. BEEBRARE=REAIERBRTLERREE - 6
T2 RBE -BREIKEFRBE, - "BEREXRIF
oo UEANRH - ASENEELERHBOEH - MRT
IRBEMARRFRED - A THIR—/N\F2014, -

Kwong Wah Hospital and TWGHs Wong Tai Sin Hospital
organized a number of environmental conservation events,
including “Safety, Health, Environment and Quality (SHEQ)
Week”, “Eco-enzyme Workshop” and the collection of Lai
See Pockets, mooncake boxes and old yarn for recycling.
The 2 hospitals also participated in environmental
protection events in the community, such as “Earth Hour

PrB o EREHER o 2014".

In the Opening Ceremony of “SHEQ Week”, hospital management and colleagues

signed a pledge to support green living and lower carbon emission through RREZIEHRZO—DNE

conservation of energy, food and resources, waste separation and greening the JUA BIhERTT -

environment. Eco-enzyme Workshop was
successfully held in September

TEELHAY ) R-EFNBREE  BNRNE 2014

EER  UBFREEBRBEDRRBERRE -
“Old Yarn, New Knitwork Campaign” was a new green
programme which collected old yarn and invited staff
volunteers to knit new scarves or hats for the elderly.

2.

D

FEEEGNRE=GRIFRBLCEBRRORBEEE  BRBARN
RABERABITHENENER - BRENZPOLRE—IFRRFE
RACE > DUBERETESHERERNTE - ZTMLERKE
Do AILRBRBESZNA TR ERETRSEENEEE -

Kwong Wah Hospital had set up a Ritual Room at TWGHs Yu Chun
Keung Memorial Medical Centre for the bereaved family to arrange
simple memorial ceremonies for deceased patients of the hospital.
To reduce the adverse impact on air quality caused by the public’s
burning of joss papers, an eco-incinerator was installed at the B B B SR P R R LE T AR -
Centre. The new system consumed less water and could reduce Hospital management and department representatives officiated at the
over 95% ashes and dust emitted during burning. Ribbon-cutting Ceremony of the eco-incinerator.

- RERGESSEBRYLWEE > REBEYOWE @ CWRER  BELEEEREBA - AE > BRSFEZEORLER  SEERE

BBENEE  UHBETIRIRIFEE  BOANLENEIIERE -

Tung Wah Eastern Hospital actively participated in environmental protection and set up recycling bins to collect wasted paper, plastic
bottles and wasted metal. On-going energy saving initiatives would be implemented, including installation of energy saving electrical
equipment and good housekeeping practices to minimize unnecessary electricity consumption.

EERERE
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1. RE=FSERERFNETRAXE » FERFEENHEERERNBEIS2HRARBRETE - 0 "HR—/NEF2014 , RER
E e
TWGHSs Fung Yiu King Hospital is devoted to cultivating green culture by implementing energy conservation initiatives and actively
participating in various green activities, such as “Earth Hour 2014” and waste recycling.

2 BRBETBRAEMLIRM —RINBRREEZNES U —ERRREE 0 "TBREFZEER XFREFLT. X "EY
R FEEE L LUNRE ITMRERER
The Hospital installed notice boards for posting up information on environmental protection, and organized a series of roving
exhibitions, such as “Save Resources for a Greener Life” and “Programme on Source Separation of Waste” to raise staff members’
awareness on environmental protection.

3. BRETHMERE  UEEBREBE=FNAREFTELENREREINKE

The Hospital conducted a carbon audit to evaluate the level of greenhouse gas released during its operations in last 3 years.

4. BREEEFMRIALHERRERTD  UARKEHERR;E  TRELEHOER H23HANERNERER=-KEE  52EIR
RIRIRERE
The Hospital revisited a number of green initiatives and drew up environmental protection plans focusing on 3 major areas including
reduction of energy consumption, reduction of paper waste and reduction of carbon emissions.

N¢ o, o

de ERIRRR R ISIE I
Green Accomplishment and Awards %ﬁﬁm;% -

BEAREBAREE | K TELEREREE ) o

TWGHs has won the “Energy Saving

Award of Excellence” and the ‘Joint

RE=[NR_OONERHR 'RE=ItBR&KCKE, 78 2

HETRERER  BERAINGCHE  EREMESIEFHNS Energy Saving Award” at the “CLP
NESEE ARSELEDREFTHERATBIRNDEE=RE GREENPLUS Recognition Award 2014".
HEE N TRIREEEME ) RETETEI20142 TR - B TR
RERE, ~ TEOMBERE, MNERRE  BERAREES

£ BB HERBLEERE=GYESEFERRBETH
HE KB FERBE -

tEsh  RE=ZTRTBAONRBE TSR/ RIEEEEL - BTER
RERTEBSHEARRLEE  BEEAET -

TWGHs has launched the “TWGHs To Move Towards A Green
Organization” Programme in 2009 to implement full scale green
initiatives in operating its medical and health, education,
community services and rental properties. With the outstanding
achievements in energy saving across the Group, the Group has
won “Energy Saving Award of Excellence”, ‘Joint Energy Saving
Award” and 8 merits at the “CLP GREENPLUS Recognition Award
2014".

TWGHSs is dedicated to promoting green culture across the
Group. Its affiliated hospitals and schools also achieved various

Ex 2 :t::

recognitions in different environmental protection competitions. EFEHBEIRE (AZ) RPBE=EAEDH "REDEEE , Z7rst3
2014 R RE= I " HAELBRE, -
On behalf of TWGHs, Mr. Vinci WONG (right 2), Vice-Chairman, received
“Energy Saving Award of Excellence” at the “CLP GREENPLUS Recogpnition
Award 2014” Ceremony.
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RE=RETEGNREREEDHESEN "2013FBRREM
FHEl 2 RIERLITRIE
Affiliated Hospitals of TWGHs were awarded in the “2013 Hong
Kong Awards for Environmental Excellence” by the Environmental
Campaign Committee respectively:
* EEEE
Carbon “Less” Certificate
RERE - BEER  RERR RE=REX(IERLRE
e
Tung Wah Hospital, Kwong Wah Hospital, Tung Wah Eastern
Hospital, TWGHs Wong Tai Sin Hospital and TWGHs Fung Yiu
King Hospital
* T EARA ) REEIEES
Class of Excellence - Wastewi$e Label
RERER BEEBERMRE=REXIER
Tung Wah Hospital, Kwong Wah Hospital and TWGHs Wong Tai
Sin Hospital
* RPIEER (AEREBRABEE) R
Sectoral Awards (Public Organizations and Utilities)
Bronze Award
BEEEEE [y MR E = [ & KBS e 2 [R] 88 e & 32 /5 ML BE 7 B B g
&
Kwong Wah Hospital and TWGHs Wong Tai Sin Hospital
together with the Kowloon West Cluster of Hospital Authority

EEEREXESRFSTIEMBESEEISBER "20145ER
WEFERE-HENREBEEARE ,  REBREREDRRENE
BEHEFHNER -

Kwong Wah Hospital was awarded the “2014 Hong Kong Property
Award - Community Benefit Project of the Year” by The Royal
Institution of Chartered Surveyors in recognition of its contribution
in environmental protection and education.

EERGEE M2014FBEMEFEARR - HENREE KL, -
Kwong Wah Hospital was awarded “2014 Hong Kong Property Award -
Community Benefit Project of the Year”.

FE+_EEBEEEREE 12th Hong Kong Green School Awards

$H53 B 4H Pre-school Category

B FRIFHE Outstanding Award

* RE=FGBRELSHHER
TWGHSs Liu Yan Tak Memorial
Kindergarten

* RE=IaRRALSPHEER
TWGHSs Ko Teck Kin Memorial
Kindergarten

* RE=REBRALSHER
TWGHs Lui Fung Faung Memorial

Kindergarten

Kindergarten Kindergarten

* RE=[ETEEHALANER
TWGHSs Lee Wong Hing Cheung
Memorial Kindergarten

* RE=[RIRREEHHER
TWGHs Tsui Tsin Tong Kindergarten

* RE=[R HEHEER
TWGHs Nickon Kindergarten

* RE=[rHEHHEER
TWGHSs Tin Wan Kindergarten

Kindergarten

Kindergarten

) R ERE
Corporate
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* RE=[EHERDEER
TWGHs Wong Wu Lai Ming

* RE=[GEBEHM T SHHEE
TWGHs Lions Club of Metropolitan
Hong Kong Kindergarten

= aFiR Certificate of Appreciation

* REZFURTREHHEE
TWGHs Hung Wong Kar Gee

* RE=GRERIENHER

TWGHs Chan King Har Kindergarten
* RE=[RREBHRHER

TWGHSs Lai Tang Yuen Kaw

* RE=[REARESHER
TWGHs Wong Chu Wai Fun

1% Secondary School Category
2013F/ BIRREMETE] -
R R ER
2013 Hong Kong Awards for
Environmental Excellence -
Sectorial Awards (Schools) -
Secondary School Category Merit
* RE=[rHL—ERZR

TWGHs Kwok Yat Wai College

FREE - HEBERRESR
Secondary School Category —
Green School Award Gold Award
* RE=[RERYPE

TWGHs Wong Fung Ling College

REA - 0B RIREE
Secondary School Category —
Green School Award Bronze Award
* RE=[RES RS BR

TWGHs Kwan Fong Kai Chi School
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of Volunteer Services

S MEBREE HHTERT
Strengthening Partnership with Different Sectors and
Promoting Corporate Volunteering

RE=ZGL "TRBAEER - REME ) HFRE  BREDRBUFIHM - THEELRFEXEESHETRE -

To capitalize on community resources, TWGHs endeavours to promote volunteer services both in the private and public sectors.

B REE, "EORERR, 2014/2015

“Caring Company” and “Caring Organization” 2014/2015

ABREAFENFNIF  REZGRLAUTEELAFXHEZ2HEATBLERBHESINMN " "THEARMAKR, "AORBIER,
2014/2015 , RE5IR AT -

c RBELEBRAT cBELIRE ORE) BRARA ° MAABTRERMEBT
° Agnes b. HK Limited ° IR c KRBET (FB) BRAT
* Amorepacific Hong Kong Co., Limited c BBEEY c BEZEXFRAR
c NEEEEEBRAR - EEREFRAR c FBRRLTBRAR
s LR (FE) BHRERABRAT s MTEHERAR c BERBBEE
s mMEMER (2KR) ARAFE o B BIIEE c BZIMBERRAR
o TMRBEBRAR c BRI EEA RS s ZEBFEBERAF
s BT REBRAR c BEIREAERAT c WEBEFRAT
* Avalade Group Limited c SHEE (B8) BARAR cBEEREERRAF
o RBIPITRMDARAR (FBDT) - Jones International Limited c BHELHEEBEREES
- BEEBREZERERAR - BERBEEERAT o FTERIRAT
- WEEEROERAR s W IBREBRAR - ENER
c EMBEBEBRAR  FEREBERR s EMHBRBMNGS
o HIEZE c B BIER EEVEBAT c EXBEFRAT
s BICESBRAR c BBEALBRAR c FHMEEERRAF
o BIEREMIT cHFILBEFREBRAR - FRESREE
* OKERIEBRAF C NREERBRBERAT  ENERIEATT
- EEEE - BERHEMARART c BBRERARS
c WEARAF © BEXRHER c BEREREKERART
s IATIRERE c FEEBRAT - EREYREBHS
- BEERESY o MEELIEBEAN cNEERL (—h==) ARAT
c BEPEREKERAR o BEIAT ° JERR T RHES B
- BEXEE - ElREEFRAF - BEERBERAT
o HEES c EEFBFRAR c RERR
s RERZEESHRAH o MABEXRBERAR o HIE=PrE RUEEFE
- ERIRTT (FHF) ARAH s FHABRRBRAT - BEMmZEAT
* Ecommerce Marketing Solutions H.K. c HERE—ELTREBRAR cBRREBRAR
Limited s BIERRZERERAT s TRBERBERAR
- FactSet Hong Kong Limited c ZEEMEERARAT c TRBEEERARAF
© BHIRIT (BE) BRAT c tEEZS (B8) ARAF c BRI RRER (BE)
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To recognize the continuous support from our corporate partners, TWGHs nominated the following companies and organizations to
participate in the “Caring Company” and “Caring Organization” Logo Nomination Scheme 2014/2015 organized by The Hong Kong
Council of Social Service:

* A &A Limited * Luk Fook Financial Services Limited

* Agnes b. HK Limited » MaBelle Jewellery Company Limited

» Amorepacific Hong Kong Co., Limited » Mak Man Kee Noodle Shop

* ARA Asset Management (Prosperity) Limited * MAKE UP FOR EVER Academy

* Arsenal Soccer School (Hong Kong) Limited » Mind Pro Psychological Medicine Centre
» Asia Financial Holdings Ltd * MTR Corporation

¢ Asia Insurance Co., Ltd. * Nameson Group Limited

» Associated Engineers, Ltd Nestle Hong Kong Limited

» Avalade Group Limited » New China Laundry Limited

* Bank of Communications Co., Ltd. (Hong Kong Branch) * New World Development Company Limited
* Belle International Holdings Limited * New World First Bus Services Limited

* Bridges Executive Centre Limited * Newtech Technology Holdings Limited

* Building Materials International Ltd * ParaDM Co. Ltd.

* Cemma Enterprise Co., Ltd. * Pico Zeman Securities (HK) Limited

* Centum Charitas Foundation Limited * Pinsent Masons

* Chu & Lau Solicitors & Notaries * Pioneer (HK) Limited

* Circle K Convenience Stores (HK) Ltd » Powerful Industrial Limited

* Citi * Redland Concrete Ltd.

* Citybus Limited * Regal Hongkong Hotel

« Civil Engineering and Development Department * Saint Honore Cake Shop Ltd

¢ Classic Car Club of Hong Kong (1989) Limited * Samsung Electronics HK Co. Ltd

* CLP Power Hong Kong Limited * SANDA KING INDUSTRIES LTD.

» Construction Industry Council * SCMP Group Limited

* DP SYSTEMS * Securities and Futures Commission

* Dah Hwa Leather & Trading Co Ltd * Shinhan Bank

« DBS Bank (Hong Kong) Limited » Sino Group

* Ecommerce Marketing Solutions H.K. Limited « Society of Registered Financial Planners

» FactSet Hong Kong Limited « Star Industrial Co. Ltd.

» Fubon Bank (Hong Kong) Limited « Sun Chung Property Management Co. Ltd.
» HealthWorks (Herbal Tea) Company Ltd. » Sun Hung Kai Financial

* Hip Hing Construction » Tang Tso & Lau Solicitors

* Hong Kong General Chamber of Commerce * The Chinese General Chamber of Commerce
» Hong Kong Island Landscape Co. Ltd. » The Hong Kong & China Gas Company Limited
* Hutchison Whampoa Limited * The Hong Kong Infant and Young Child Nutrition Association
» Hyatt Regency Hong Kong, Sha Tin » The Kowloon Motor Bus Co. (1933) Ltd.

« International CICA Association of Esthetics » The Prince Philip Dental Hospital

* J. Roger Preston Limited * TLX Travel Limited

¢ Joint Publishing (HK) Co., Ltd. » Tung Wah Eastern Hospital

 Jones International Limited * TWGHs Wong Tai Sin Hospital

* Kiu Lok Service Management Company Limited * United Airlines

* Kum Shing Engineering Company Limited * Waterplus (HK) Limited

* Kwong Wah Hospital * WKK Travel Ltd.

* LAU & NGAN, Solicitors » Wong's Kong King Holdings Ltd

« Life Learn Limited * Zurich Insurance (Hong Kong)

Lion Rock Junior Chamber Limited

¥l EEE
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REBFEEAEZEERE  AREFENE
wrEMNEam TBEORERERME,
EHBLAREF—H-—NEHN ARERMH
ZRACNRE - UARRE—RIIRDHRE
B mragnR _O—NFmB R BERES

WRGNORERT > USBPEEFERIN
XERE

To encourage the youngsters to care about
solitary elderly, TWGHs and Women's Welfare
Club Western District, Hong Kong co-organized
the “Love Angel - Senior Buddies” Project. The
Project paired up one on one buddies of an
elderly and a youngster, to show care to the
elderly through diversified services and
inclusion activities. To recognize the continuous
support of school students to serve as “Senior
Buddies”, a Closing Ceremony was held at
Hyatt Regency Hong Kong, Shatin on 26 April
2014.

FREHEEMNEER "203FRERBFRE, (ARER) F
B 2IEXABEARENTZBNT A Z2IRBEFIEB—
BAT/\BNE -

With 68,382 registered volunteers, TWGHs served the community for
over 1.98 million hours and was presented the 2nd runner-up of the
Highest Service Hour Award 2013 (Public Organization) by the Social
Welfare Department.

TERERARBSTGEX L (A1) 8% M2013E&aRBEFHE
B) TEFRE=[z -

Mrs. Regina LEUNG (right 5), wife of the Chief Executive of HKSAR, presented the
2nd runner-up of the “Highest Service Hour Award 2013 (Public Organization)” to
TWGHSs.

(ARH

HERANEDEER (ZERF) THELLT (F=HH/\) - BBABRLENGKER
AFEBRELL (F=#E6t)  EEAERLENSIFERYG B L SBS MBE (5§
X)) HEREER (B=HAR) DRBEERIERE (F=3ER) FEEE -

The Closing Ceremony was officiated by Ms. Cecilla LI (3rd row, right 8), Assistant Director of Social
Welfare (Elderly Branch), Mrs. HO LI Oi Chi (3rd row, right 7), Permanent Honorary President
Member of Women'’s Welfare Club Western District, Hong Kong, Mrs. SIU TSANG Fung Kwan, SBS,
MBE (3rd row, right 6), Chairperson of Women'’s Welfare Club Western District, Hong Kong, Mr. lvan
SZE (3rd row, left 6), the Chairman, and Mr. Sunny TAN (3rd row, left 5), Vice-Chairman.

REAEBATZHEEIRG  AREMTFILSFEEAM "THE "5, B
ATEFEE ) WRZO—MENA T HEABBRESERT -

To encourage citizens to build up their “Second Career” to serve the
community, the Presentation Ceremony of the “Outstanding Second Career
Award” co-organized by TWGHSs and Lion Rock Junior Chamber was held at
Amoy Plaza on 24 August 2014.

ERTRGHEMFECBSATMHL (AIFAS) #eRABHEER (FERRML) RRFALE (A=) ~ BEEEE (FIAZ) ~ AREERS
BEEG04EERARERE (AIHA—) - ATUEFAES04EERIIARLLT (AISAT) REREBRER (AIEE—) & T8 "%, BALRE

FrEE , E1E e

Mr. Jasper TSANG Yok Sing, GBS, JP (front row, right 3), Mr. Peter NG (front row, left 3), Assistant Director of Social Welfare (Youth and Corrections), Mr. lvan SZE
(front row, right 2), the Chairman, Mr. Johnny KWAN (front row, left 1), President (2014) of Junior Chamber International Hong Kong, Ms. Debbie CHAN (front row,
left 2), President (2014) of Lion Rock Junior Chamber, and Mr. Sunny TAN (front row, right 1), Vice-Chairman, officiated at the Presentation Ceremony of

“Outstanding Second Career Award”.
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AEBELFERRTRB2HEETRY  ANELEEXE REZGUAEHEGFEEH  SBEIRBERLENEAL S BERN
RHRLBHe "THFELRERESR, #5  ERZO—AF—A=-HREBEIRBETHEATHME - FHGTEQMHRTEL
EEHTIAE  FRHAEREEREIANSE  #ATERS2ERTREL RPN TUERELE ESEEHNA BUNKREES
FHNRRGBREES -

To study the impacts of family volunteering on the development of moral values of children, a press conference co-organized by TWGHs,
Wofoo Social Enterprises and The Outstanding Givers, supported by Centre for Social Policy Studies, The Hong Kong Polytechnic
University was held on 3 January 2015. The survey showed the positive impacts of family volunteer activities on the development of moral
values of children, in particular their sense of discipline, respect and independence.

REBEFANAIEREERT  BE=|
FERBEEE () BRARKESA&RIF
wEFE S "We Can Do It - E4CEO&t
2, CEmER  #HECER-O—AF=A
THET -

To wrap up the “We Can Do It - Youth
Entrepreneurship Project” co-organized by
TWGHs, Wong’'s Kong King International
(Holdings) Limited and Women’s Welfare Club
Western District Hong Kong and celebrate the
success of the youth participants’ small
business innovations, a Closing Ceremony
was held on 7 March 2015.

=EHSM "We Can Do It - EHECEOsHE| , NBEFEARR
A group photo of guests and the youth participants of "We Can Do It - Youth Entrepreneurship Project”

REBEEARERE ARER_O—hfF
—RTHEBT "TRE=ROLERTRE
B, BREEARRBSFNLIEAFE
BEIEK  THREVERTACERLS
R EAL -

To promote corporate social responsibility,

long term corporate partners of TWGHs

were invited to visit its service recipients

with their handmade hampers on TWGHs

Corporate Volunteering Day on 10 January

2015. - - e P e e . w
SIREMNRBIBREERATAL (BEFER) PN "TRE=RECEZTREB ) EBEN LHEEZEMN
RAE =
A group photo of Mr. Stephen SUI, JP (back row, right 5), Under Secretary for Labour and Welfare
Bureau, with the corporate partners of TWGHSs at the “TWGHs Corporate Volunteering Day”

) R ERE
Corporate
' Social Responsibility



MRE=RESTRRBARY "RE=RZTH,  EPIRTHRSART  SRRUSTSTIRHEDHE  SBELATARES
EERAURTRE  ARHES AT RARBHBSRETEY  KRAN JHEETS LA -

BERZEGEARYT 'ETETRBFEDFE, AR _O—NELR—HHE

TWGHs established the “Staff Voluntary Services Incentive
Scheme” to encourage staff members and their family

,'j;', cHEIRBRBNMERIE AR ARYT T, AR -Ee TE, HE R members to participate in voluntary service.

"%, RE2HEERE "%, EBAL -

TWGHs Volunteer Team formed by staff members and their families makes
cross-border trips regularly to visit the elderly and migrant workers’ families in
Liao Bu Town, Dongguan City. In order to encourage more staff members and
their family members to take part in voluntary work for the benefit of themselves
and the community, the Human Resources Committee approved the
establishment of the “Staff Voluntary Service Incentive Scheme” with effect from
1 July 2014. The award categories include First-time Volunteer, Staff with Highest

RE=

& LREIREHRESE - BRERE RRTINE

Service Hours, Family with Highest Service Hours and Most Effective Referrer. BT SRR -

TWGHSs Volunteer Team held a carnival for the migrant
families of Liao Bu Town, Dongguan City.

BERBEXAMAZTRELY —XBAMELER - "RE=[XWEETERK,  2F
RIFEBBXESERRB R BIRMEBLERERL  RELERETHENBEE - XL
ARREFHNBETEN ZEITEBRU=TAR -+ - ANENEERERELSE
MERF01IBFERHE L FRAEIR  ECEEBRBEE T FREILIRE -

The Records and Heritage Office has built up a very strong team of volunteers, the “Tung
Wah Museum Voluntary Work Force” for undertaking museum initiatives including archives
digitization, minor conservation and data entry. Rendering a total of 3,522.5 hours of group
voluntary service in 2013, the Voluntary Work Force was awarded, for the fourth successive
year, the Gold Award for Volunteer Service in 2013 by the Committee of the Volunteer
Movement of the Social Welfare Department.

2013 EB LIRS

Gold Award for Volunteer Service in 2013
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REZGERMIBRRFERAZERPOEEERLGRERE
PORZO—MEAATEEEMH TELRENE , TS
%%Y—fﬁéiﬁ?ﬁ’ﬂ*ﬁﬁ@%ﬂ&%lf’ﬁ% HYNHKREM
NREDEZERURENEEAALBNBRE  EHERES -

The “Building a Positive View of Life” Workshop was
co-organized by the Patient Resource Centre of TWGHs Wong
Tai Sin Hospital and Health Promotion Centre of Kwong Wah
Hospital on 14 June 2014. An experienced practitioner in
mental health service was invited to share the means to build a

positive view of life with about 80 patients from the 2 hospitals.

RE=LSEMERRERFEERTOBRABERGERABZRTL  BERE
BEESNAHRELERBENE BENREEGREAEBLBBERESS
PR ARRES — TRebornE T4, ME,  &H "EE, R "THE, A
B BERR  YEBRGMTEENERENEREREREDTS O BOF
2ot ROEBRERRAZERPOR_O—MERAGM "TEHREA
£ FHE EERMIER p,.ﬁﬁﬁff?ﬁ%ﬂ’]i@* XRZO—mEAR+ZH
TEEABRBEEHRE BN RRRGRRENIEES

ﬁﬁilﬁ%%%&%ﬁ%%&%ﬁﬁ%béﬁi%ﬁ%%fi%q:'%@m:@—@fﬁ/\ﬁ
TZAREABBERE R TR %  HEERERNETLERE > RE
HROMBENEIR  Ribf F%ﬁ%IEﬁEE FREHF P REENET
“tThuZBABBERARVEERENREA2M - TR/ NENTEST &
IBRBEREMmS  BERFA—RS2HAOBEE -

“Project Reborn” was co-organized by the Elderly Health Resource Centre of
TWGHs Fung Yiu King Hospital, Patient Resource Centre of Queen Mary
Hospital, Social Service Group of Lee Hysan Hall Student’s Association of The
University of Hong Kong, Hong Kong Liver Transplant Patients’ Association and
Hong Kong Heart Transplant Patients’ Association. The Project aimed to
promote the concept of “reborn” and “hope” to help patients ride through the
stormy waters of life and attend to their physical, psychological and spiritual
needs. Besides, the Centre and the Patient Resource Centre of Queen Mary
Hospital also co-organized the “Project SMILE” Workshop for volunteers to
promote positive thinking in the face of adversity arising from illnesses. A
Father's Day party was held at the Geriatric Day Hospital of TWGHs Fung Yiu
King Hospital on 12 June 2014 to induce positive thinking among patients and
bring them happiness.

“The Chinese Orchestra Caring Concert” was co-organized by the Elderly
Health Resources Centre of TWGHs Fung Yiu King Hospital and the Chinese
Orchestra Committee of Hospital Authority on 12 August 2014 at the Geriatric
Day Hospital of TWGHs Fung Yiu King Hospital. The Concert aimed to inject
positive energy into the patients under long-term hospitalization or with chronic
illnesses. Twenty volunteers of the Chinese Orchestra as well as 25 patients of
the Geriatric Day Hospital and infirmary participated in the 2-hour concert. Apart
from music performance, the volunteers also arranged games for the patients.
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Participants enjoyed the performances.
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Volunteers of the “Project Reborn” gave out the creative
Easter Eggs to the patients.

BINEETERBIAT R RIEE -
Participants were doing the breathing and stretching
exercises of Laughter Yoga.
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The Chinese Orchestra Committee of Hospital Authority
expressed their care and support to the patients through
music.
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Summer volunteer conveyed care through drawings
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The Healthy Summer School Programme has been co-organized by Tung Wah Hospital, TWGHs Fung Yiu King Hospital, the Duchess of
Kent Children’s Hospital, Queen Mary Hospital and Grantham Hospital in every summer holiday since 2010 with the aim to promote whole
person development and holistic health concept to the secondary student volunteers. The participants had to attend a series of training
workshops before providing volunteer service in the hospitals and community. This year, the Programme was held from 21 July to 20
August 2014, with about 100 student volunteers recruited and trained as Health Ambassadors to offer volunteer services in the clinical
departments of hospitals in Hong Kong West Cluster of Hospital Authority during the summer vacation. The volunteer services included
visiting wards and nearby Care & Attention Home, organizing recreational activities for patients and conducting patient satisfaction
survey.

The Health Ambassadors of TWGHs Fung Yiu King Hospital formed a team named “V Care Together” which organized games and musical
performance for Madam Ho Sin Hang Home for the Elderly, and coordinated the “Relax Your Mind” activities for the Geriatric Day Hospital
of TWGHSs Fung Yiu King Hospital to motivate patients to receive treatments.

The Programme deepened the Health Ambassadors’ knowledge on volunteer service, hospital operation and services, and raised their
health awareness and understanding of patients’ needs and feelings. Their communication skills were also sharpened in the course of
their volunteer work. Most of the Health Ambassadors expressed interest in becoming healthcare professionals to serve the public. The
Graduation Ceremony was held on 23 August 2014 during which graduation certificates were awarded to the participants who had
completed services of the Programme.

EPETHSEREESERMNS - RBLE -
Summer volunteers would continue to promote positive
thinking and serve the community.
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Promoting Social Inclusion
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Over 3,000 athletes with intellectual disabilities and
their pair-up runners participated in TWGHs “iRun” —
Hong Kong Jockey Club Special Marathon 2015.
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“Art in Dance Il - Time, Flow, White” combined dance
with the ink paintings and calligraphies created by
disabled artists for showing their achievement of art
learning.
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Ms. LIU Tung Mui (right 2), disabled artist
of i-dArt, enjoyed meeting with overseas
disable artists at the “Transpacific Ties —
Bridging Hong Kong and Los Angeles
Through Art” Exhibition.

The Rehabilitation Services Section of the Community Services Division launched
mass programmes on art and sports to promote social inclusion.

Through the power of art, TWGHs hopes to promote social inclusion and the concept
of “Different Abilities, One Passion” to the public. i-dArt aims to develop community art
projects, in order to encourage people with different abilities to take part in art-making
and hence build up their confidence. In the year, a joint exhibition “Transpacific Ties —
Bridging Hong Kong and Los Angeles Through Art” for the disabled artists from i-dArt
and South California Chinese Parents Association for Disabled was organized at
Chinese American Museum of Los Angeles. Also, i-dArt participated in the Spring
Edition of the Asia Contemporary Art Show 2014 and the 40 artworks exhibited won the
admiration of many visitors.

With the sponsorship from Citi and Partnership Fund for Disadvantaged, and the
support from Citi's volunteers, i-dArt organized the “Art in Dance Il — Time, Flow,
White”, 3 on-stage performances combining dance with the ink paintings and
calligraphies created by disabled artists. In the Show, the artworks transformed into
vivid animation on stage.

With the generous support from Hong Kong Jockey Club Charities Trust, TWGHs
“iRun” — Hong Kong Jockey Club Special Marathon 2015 was successfully held on 18
January 2015. The Event has become a signature event in the rehabilitation service
sector and attracted over 3,000 runners from Hong Kong, Mainland China, Taiwan and
Macau. This year, “Celebrities Run” and “Corporate Tournament” were first introduced,
aiming to raise the awareness and care of the society towards people with intellectual
disabilities and promote social inclusion.

Detailed information is set out in Community Services Chapter.
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TWGHSs shares the value of nurturing talents for sustainable development in the
community and has undertaken the social responsibility of providing support to
various student placements and internship programmes organized by different
tertiary institutions. Continuous efforts have been made in allotting such places with
mentorship guidance and workplace training. For the year 2014/2015, the Group has
provided placements for students in different academic disciplines: paediatrics,
pharmacy, radiology, traditional Chinese medicine, nursing, marketing, teaching,
educational psychology, speech therapy, music therapy, social work, child care work,
physiotherapy, occupational therapy, fithess training and management, sports and
recreation leadership, sports science, social sciences, architectural conservation,
family therapy, counselling, musculoskeletal medicine and rehabilitation, business,
etc.. A total of 3,669 students has been offered practicum places in our
Administration Headquarters, Records and Heritage Office, traditional Chinese
medicine clinics as well as hospitals (students of Chinese medicine, Western
medicine and pharmaceutics from local universities, community colleges and
vocation training institutes were arranged to participate in clinical attachments at the
Chinese medicine centres of the Group throughout the year), secondary schools,
primary schools, kindergartens, special schools, Student Guidance and Counselling
Section, educational psychology service centre, care and attention homes, homes for
the elderly, district elderly community centres, neighbourhood elderly centres,
nursery schools, integrated services centres, specialized counselling service centres,
day activity centres cum hostels, integrated vocational rehabilitation centres, social
entreprises, hostels for moderately mentally handicapped, care and attention homes
for the severely disabled, community support centre, home care services,
rehabilitation services including enhanced home and community care services, day
care centre for the elderly, nursing home for the elderly, multi-purpose crisis
intervention and support centre, community rehabilitation centre, children and youth
services, integrated centre on addiction prevention and treatment, long stay care
home, integrated community centre for mental wellness, centre of life enlightening,
day activity centre and hostel for severely mentally handicapped persons, CookEasy
and community rehabilitation centre.
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TWGHSs Office Trainee Support Scheme
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Furthering the corporate social responsibility to nurture talents of the next

generation, TWGHSs has devised a “TWGHSs Office Trainee Support Scheme”
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A briefing session on “TWGHs Office Trainee Support Scheme”
jointly conducted by the Human Resources Branch and Tung Wah
College was held for the participating Divisions and Branches.
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in support of the Tung Wah College to provide job opportunities to their
student interns. A total of 10 temporary Office Trainee places was offered to
the eligible students of Tung Wah College under 12 months of engagement
period commenced from January 2015. The respective students will be
provided with mentorship guidance and internship assessments during the
employment.
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